
Diversity, Equity & Inclusion 
Chapter Leadership Award

The award recognizes the efforts of RIMS chapters that are dedicated to advancing DEI initiatives 
within their communities and encourages other chapters to embark on their own DEI journeys. 

Submissions should reflect a strong commitment to DEI by dedicating time, resources, and 
thought leadership to promoting diversity, equity, and inclusion within their membership and 
broader community. Examples of these efforts may include:

 Leadership in advancing diversity, equity, and inclusion initiatives.
 Innovative strategies or programs that foster inclusivity.
 Measurable impact on building a diverse and inclusive environment.
 Collaborating with affinity groups, universities, or local organizations to promote diversity 

and inclusion.
 Participation in relevant diversity and inclusion events or programs.
 Advocacy for underrepresented or marginalized groups.

Guidelines

 Eligibility: All chapters, in good standing, are eligible to participate. All DEI-related events, 
activities, and initiatives must take place in 2024.

 Submission Process: Nominations will open in October 2024. 
 Selection Process: The RIMS DEI Advisory Council will review all applications and select a 

winner. Additional supporting documents, such as testimonials, letters of recommendation, or 
project examples, may be requested as part of the evaluation.

 The Award: The winning chapter will receive a $5,000 cash award, which must be used to 
further advance their DEI initiatives. The chapter will also be asked to participate in the RIMS 
Chapter Leadership Forum and/or other RIMS events throughout the year. RIMS will honor 
the winning chapter at RISKWORLD 2025.

Thank you for your commitment to creating a more inclusive and resilient future within the global 
risk community.

Please contact RIMS DEI Advisory Council at DEI@rims.org with any questions.


	Provide detailed information on the events and initiatives your chapter has implemented to promote diversity and inclusion. Include the event details (number of attendees, etc.), demographics of your chapter membership and leadership, how your chapter's efforts have contributed to promoting more diversity and equity within the global risk community and emphasize the ongoing nature of DEI as a journey and strategy that requires continuous improvement.



